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About “Women and Higher Education Conference”

Higher education in Palestine has witnessed a remarkable development in recent years both
quantitatively and qualitatively, as women have achieved remarkable gains and reached
advanced levels in both educational and scientific levels. However, this has not been reflected
socially as required. Women’s educational indicators are not commensurate with the indicators
of their professional participation in the labor market, and their representation in decisionmaking at the institutional and national levels is still low.
Given that higher education is one of the most important sectors affecting society and enriching
scientific knowledge, through transferring and generating knowledge, skills, values and trends,
this conference seeks to shed light on the role of the higher education sector in its various
institutions in preparing, qualifying, and empowering women and supporting their various
issues to play their role with men in order to contribute effectively to societal and human
development by achieving the following objectives:
 To enhance the outcomes of higher education institutions (academic, research and
community service) to empower women and support their issues.
 To identify main challenges facing women in higher education i and how to deal with
them.
 To evaluate policies of Palestinian higher education institutions and the extent of their
support to the social developmental role of women.
 To reinforce the role of networking between higher education institutions, governmental,
non-governmental institutions and international academic cooperation in supporting and
empowering women.

1.
2.
3.
4.
5.
6.
7.
8.

Conference themes

The role of higher education institutions in clarifying the concept of empowering
women in light of Islamic culture.
Curricula, educational programs, extracurricular activities and university environment
and their role in promoting concepts of women’s rights and developing relevant skills.
Higher education research outputs and their contribution in addressing women's issues
and enriching specialized knowledge in the field.
Community service activities offered by universities and their role in developing
societal attitudes and values that support women and play their role.
Challenges facing women (academic, administrative and student) in higher education
institutions and how to deal with them.
Legislations, laws, policies and institutional systems and their role in empowering
women working in higher education institutions.
Successful local and international experiences of higher education institutions in
providing special programs to support women (academic, administrative, student).
Local and international partnerships and their role in supporting and empowering
women.
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About Women's Studies Center

Islamic University of Gaza (IUG)

women studies center was established in 2018 at the Islamic University of Gaza Funded by
"Strengthening higher education capacities in Palestine for Gender equality" SHE-GE,
within APPeaR Austrian program.

The center works through its several activities on providing academic teaching and scientific

research to fulfilment the justice and better life for women and men according to the culture

system in Palestine .in light of the Islamic Shari'aa .Faculty of Education supervises on the
Women's Studies Center, which considered one of the biggest and oldest faculties in Islamic

university, the faculty of education was established 1978-1980, it works with other faculties in
different Palestinian universities for contribution in developing the Palestinian education and
raise its quality ,and this is connected with the excellence graduates in different fields, the

college contributes in providing the educational and cultural movement which may achieve its
requirements in the progress and development

Center Services

Provided services through the center to the researchers and interesting people from local and
international institutions into gender and women issues:

1. Develop specialized academic program and prepare and develop academic courses in
the field.

2. Organizing workshops, study days, meetings and scientific conferences
3. Preparation of in-depth scientific studies.

4. Providing printed and electronic scientific resources.

5. Developing training programs for employees in the higher education institution and
related institution.

6. providing a consultation to various community institutions and individual
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Women’s Rights in Islamic Sharia and Their Role in Women’s
Empowerment in Society (Education as a Model)
Prof. Mohammed Al Shalash and Prof. Ismail Shandi

Abstract:

Al-Quds Open University - Hebron and Dora Branch

This study aims to highlight the rights of women in Islamic Sharia and the role of such
rights in empowering them in society, focusing on education as a model of such rights.
The study also seeks to point out the role of higher education institutions in this regard.
Islamic Sharia has given women their rights in full, and as such has afforded women a
great standing in society, guaranteeing them happiness in both this world and the
afterlife, so as to empower women to carry out their pioneering role in serving their
homeland and Ummah, side to side with their fellow men. The right to education is,
therefore, considered among the most important of women’s rights owing to its great
significance in elevating their status by empowering them to conduct their role on all
levels. On this basis, the researchers used the descriptive approach based on induction,
deduction and analysis. The present study is in two parts: the first highlights women’s
rights in Islamic Sharia, while the second focuses on women’s right to education and
the role of higher education institutions in empowering women. Finally, the paper
concludes with the following results: first, empowering women is a pressing necessity
and a condition for achieving equality and social justice and stability in societies and
countries as well; second, higher education institutions have a role to play towards
achieving such necessity. The researchers also provide some important
recommendations that may help in strengthening women’s role and, thus, lead to their
empowerment.
Keywords: Rights – Women - Islamic Sharia – Empowerment – Education
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Empowering Women in Palestinian Universities: The Islamic
University of Gaza as a Case Study
Dr. Somaya Sayma – Dr. Hamdan Al Soofi
Islamic University of Gaza

Abstract:
This study aimed to identify the reality of women’s empowerment at the Islamic
University of Gaza and to explore proposals to enhance the empowerment of women in
this aspect. The researchers used the qualitative approach, as qualitative data were
collected through conducting in-depth interviews with the study sample individuals who
were chosen purposefully. The sample included administrative officials including deans
of faculties, department heads, academic and administrative staff, the female head and
members of the female students’ council. The results showed that the Islamic University
effectively contributes to empowering women by providing higher education
opportunities for female students and granting them access to all specializations, in
addition to facilitating female employees’ access to their (material and moral) rights
without discrimination. In addition, the results showed that there are some challenges
facing women’s empowerment at Islamic University of Gaza, including cultural and
personal challenges. The study concluded a set of proposals that enhance women’s
empowerment, most notably include the integration of topics related to women’s issues
and rights in university curricula, especially the university requirement courses,
augmenting the percentage of female employees in all the departments and divisions of
the university, and increasing the number of extracurricular activities that support
women’s abilities and skills.
Keywords: Women’s Empowerment - Higher Education - Palestinian Universities Case Study
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Enhancing Administrative Empowerment of Working Women
Through Good Governance in Palestinian Universities
Dr. Mervat Al-Husseini
Al-Quds Open University – Jerusalem Branch

Abstract:
This study aims to develop a vision to enhance the administrative empowerment of
working women through good governance in Palestinian universities from the
viewpoint of female administrative employees in those universities. To the best of the
researcher’s knowledge, this is the first study of its kind which seeks to draw the
attention of university departments to the administrative empowerment of women
through good governance in the Palestinian universities in order to raise its level in light
of developments in the society. The study was conducted at the beginning of the second
semester of the academic year 2019/2020 and used the descriptive analytical approach.
The study found a high degree of applying good governance and a high degree of
administrative empowerment in Palestinian universities from the point of view of
female administrative personnel. The results also showed a significant positive
relationship between good governance and administrative empowerment in Palestinian
universities, which means that the greater the degree of application of the dimensions
of good governance in Palestinian universities, the greater the interest in empowering
women administratively.
Keywords: Administrative Empowerment - Good Governance - Palestinian
Universities
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Degree of Women’s Empowerment in Senior Administrative
Positions in Palestinian Higher Education Institutions - The
Islamic University as a Case Study

Dr. Ahmed Abou Amsha, Ms. Mariam Ouad and Ms. Sojoud Abou Dagga
Islamic University of Gaza

Abstract:

The study aimed to identify the degree of women’s empowerment in senior
administrative positions in Palestinian higher education institutions, focusing on the
Islamic University of Gazza as a case study. The researchers adopted the descriptive
analytical approach, for its suitability to the subject of the study, and used a
comprehensive survey of the study population. The study tool consisted of a
questionnaire that included (22) items dealing with only one area, which relates to the
means and activities for empowering women in senior administrative positions. The
study population consisted of (90) participants and included the deans of the faculties,
heads of department, and directors of units and centers in the Islamic University. The
researchers retrieved (45) questionnaires, at a rate of (50%). The results of the study
showed that there was a medium degree of empowerment of women in senior
administrative positions in Palestinian higher education institutions, with a relative
weight (66%) and an arithmetic mean of (3.6). The study also found that there are no
statistically significant differences attributable to the academic qualification factor, or
years of service, or even job title. The research team recommended that the university
allocate a financial portion of its budget to implement creative ideas to serve it by
employing female leadership. There is also a need for the university to adopt a reward
system that involves material and moral motivation for distinguished women, and to
work to create an organizational environment that supports the administrative
empowerment of women leaders in Palestinian universities.
Keywords: Women's Empowerment - Foundations of Women's Empowerment Standards for Women's Empowerment - Women's Empowerment Mechanisms Institutions of Higher Education
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Role of Higher Education Institutions in Empowering Women to
Exercise Their Role in Palestinian Society
Dr. Hussein Abdullah Saad - Ms. Layla Qanan
Al-Quds Open University -Gaza

Abstract:
The study aimed to identify the role of higher education institutions in empowering
women to exercise their role in Palestinian society, and to know the extent of the
contribution of higher education institutions to the promotion and empowerment of
women. The study relied on the social survey approach, as the researchers applied the
study to a simple random sample of (100) female postgraduate students at Al-Azhar
University. The researchers used the questionnaire to collect data. The study reached
several results, the most important of which are the following: 87% of the study sample
members indicated that higher education institutions have a role in promoting and
empowering Palestinian women in society, and that the role of these institutions in
economic empowerment helped to meet economic burdens, by 24%. Also, the practical
aspect of the study period, seminars and training courses are one of the most used
methods by higher education institutions to educate women in order to empower them
in society, and that 50% of the study sample confirmed that their participation in various
activities in higher education institutions enabled them to develop their skills and
abilities and refine their personality.
Keywords: Women's Empowerment - Higher Education Institutions - Palestinian
Women – Society – Media
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Reasons for Female Students’ Reluctance to Major in
Mathematics in Palestinian Universities
Dr. Faten Abu Shoga - Ms. Heba Salama
Islamic University of Gaza

Abstract:
This research aimed to study the reasons for female students’ reluctance to major in
mathematics in Gaza universities. A questionnaire was designed for students who are
not majoring in mathematics to identify the reasons for their reluctance to pursue a
mathematics major. Another questionnaire was designed for female students
specializing in mathematics, in order to identify the reasons for their enrolment in the
mathematics department, and to lend support to the results of the first questionnaire.
The questionnaire also sought to look into the difference between students majoring and
those not majoring in mathematics and to know in depth the reasons for their aversion
to study mathematics. The results showed that female students’ desire to major in
specializations that have a higher social status than mathematics had a significant
impact on their reluctance to study mathematics, in addition to the students’
unwillingness to attend lectures and make an effort to study. Parents also have a role in
guiding students about choosing this major, in addition to the idea that job opportunities
after graduation have a significant role in choosing what major to study.
Keywords: Reluctance - Mathematics Major - Refraining from Majoring in
Mathematics - University Female Students.
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Attitudes of Female Academics Towards Co-education in Higher
Education Institutions
Dr Munawwar Adnan Najim – Dr. Laila M. Isleem - Mohammed Hatem
Almadhoun

Abstract:

Islamic University of Gaza

This study aimed at finding out the attitudes of female academics towards co-education
in higher education institutions in Palestine and determining if there are differences in
the attitudes of female academics towards co-education in higher education institutions
due to the variable of institution, in addition to deducing the controls of co-education in
higher education institutions in the light of the Holy Qur'an and the Sunnah [Prophetic
Traditions]. The study population consisted of all female academics in the southern
governorates of Palestine in the academic year 2019-2020. The researchers used the
qualitative approach to achieve the study objectives. The study tool involved using
individual interviews and an electronic questionnaire. The study sample consisted of
(31) female academics chosen randomly. The results of the study showed that the
attitudes of female academics towards co-education concentrated on three attitudes:
(approval without conditions, approval in certain circumstances and under specific
controls, and rejection and denial). Furthermore, there were no differences relating to
the attitudes of female academics towards co-education in higher education institutions
due to the variable of institution. The researchers recommended the following: there is
a need to enact some laws that regulate coeducation in higher education institutions and
protect students from its risks and disadvantages. The study also recommends studying
co-education models in some European countries to arrive at its pros and cons and
benefit from their experiences. The study also suggests conducting more studies on the
attitudes of male academics and postgraduates towards co-education in higher education
institutions and conducting detailed studies on the impact of co-education on higher
education institutions.
Keywords: Co-education - Higher Education - Female Academics’ Attitudes
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Life Pressures and Their Relationship to Achievement Motivation
for Women Working in Palestinian Universities

Abstract:

Dr. Abdullah Abdulhady Alkhateeb
AL Aqsa University

The study aimed to identify the level of life pressures and motivation for achievement,
and the correlation between them. The study sought to know the differences that are
attributable to the following variables: marital status, nature of work, specialization, and
experience of working women in Palestinian universities in the Gaza Strip. The study
participants consisted of (86) women who were selected using a simple random sample
from Palestinian university female employees, representing (10%) of the total study
population. The researcher used the Life Pressures Scale prepared by Najla Al-Dam
(2014), and the Achievement Motivation Scale prepared by Khalil Abu Jarad (2015).
The researcher used the correlational descriptive approach to achieve the objectives of
the study. Among the most important results that emerged was that the level of life
pressures of the working woman was at a rate of 73.8%, and the level of family pressures
among the working woman reached a high level, which is the highest dimension of life
pressures, with a relative weight of 74.3%, and that the level of occupational pressure
among the working woman had of a relative weight of 73.4%. The social pressures
among the working woman reached a relative weight of 73.7%, and the level of
achievement motivation of the working woman was of a relative weight of 61.9%. The
dimension of orientation to achievement in the achievement motivation among the
working woman reached a relative weight of 64.3%, which is the largest dimension of
motivation to achievement, followed by the dimension of orientation to success, with a
relative weight of 61.3%, then the dimension of orientation to work, with a relative
weight of 60.1%. The results showed that there was no statistically significant
relationship at a significance level of 0.05 between life pressures and the motivation for
achievement among working women.
Keywords: Life Pressures - Achievement Motivation - Working Women
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Gender-Based Obstacles Facing Field Training Female Students
at the Faculty of Education and Ways to Overcome Them
Prof. Salah Al Naga and Dr. Abdelnabi Abu Soltan
Islamic University of Gaza

Abstract:
This study aimed to identify the gender-based obstacles facing field training female
students at the Faculty of Education at the Islamic University of Gaza and ways to
overcome them. To achieve the study objectives, the researchers distributed a
questionnaire to a sample of (122) female students enrolled in field training at the
Faculty of Education at the Islamic University in Gaza during the academic year 20192020, and they adopted the descriptive analytical approach. The study found that the
most prominent obstacles facing practicum students at the Faculty of Education at the
Islamic University of Gaza were that the trainee student was frequently absent because
of the illness of the husband or father (the breadwinner), and the trainee’s feeling that
there are not enough opportunities to work after graduating from university. The
researchers recommend that psychological, social and economic conditions be taken
into consideration, especially for female trainees.
Keywords: Obstacles - Gender - Field Training Female Trainees
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Coping Strategies of Married Female Students at the Islamic
University of Gaza and Ways to Activate Them
Prof. Fayez Shaladan, Mrs.Eman Nejim
Islamic University of Gaza

Abstract:
The study aimed to identify the coping strategies used by married female students at the
Islamic University of Gaza and ways of activating them. The researchers used the
descriptive analytical approach, and the study sample included (139) female students
drawn from a total of (700) students comprising the study population of all married
female students at the Islamic University. The study tool involved using a questionnaire
consisting of (32) items. The study reached a set of results, the most important of which
are the following: The degree of the coping strategies used by married female students
at the Islamic University was at an average level, at a relative weight (64.57%). There
are no statistically significant differences at the level of significance (0.05 ≥ α) between
the average estimates of the study sample and the degree of using coping strategies
attributable to the variables of Faculty and the student’s GPA, except for the field of
positive self-evaluation strategy, as there are differences in favor of those with a
cumulative average of 80% and above. The researchers suggest some proposals to
activate using coping strategies by students of the Islamic University. In light of the
study results, the researchers made the following recommendations: the university
should pay attention to this category of female students, who represent a large number
of students, and to provide appropriate solutions to their problems. Also, a counseling
program should be set up to enable female students to understand the coping strategies
when dealing with pressures.
Keywords: Palestinian Universities - Coping Strategies - Married Female Students
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Soft Skills Needed for Female Faculty Members to Hold
Leadership Positions in Palestinian Universities
Dr. Anwer Shehada Nassar

Al-Quds Open University -Gaza

Abstract:

The study aimed to clarify the most important soft skills needed for female faculty
members in Palestinian universities to assume leadership positions, and the degree of
their availability. To achieve the objectives of the study, the researcher used the
descriptive and analytical approach due to its relevance to the nature and objectives of
the study. The main study tool was a questionnaire, which included (56) items
distributed equally into eight main soft skills. The study population consisted of (122)
female faculty members in four universities: Al-Azhar University, the Islamic
University, Al-Quds Open University, and the University of Palestine, and the actual
study sample consisted of (70) members who were selected randomly. The study
reached several results, the most important of which was that the relative importance of
soft skills ranged between (88.82% to 78.56%), which is within the high level range.
The study also found that the influencing skills on others came first with a relative
weight (88.82%), while the enthusiasm and motivation skills came in the last place at
(78.56%). The results showed that the degree of availability of soft skills among female
faculty members came at a high rate (79.34%), as problem-solving and decision-making
skills ranked first at a rate of (80.46%), followed by teamwork skills at a rate of
(80.12%), then wisdom skills at a rate of (80.04%), followed by enthusiasm and
motivation skills at (79.55%), then time management skills (79.26%), followed by
communication and interpersonal skills (79.11%), then planning and future vision skills
(78.37%), and in the last place the skills of influencing others, but at a high rate
(77.80%). It was also found that there are statistically significant differences in the
degree of availability of the soft skills needed for female faculty members in Palestinian
universities to assume leadership positions due to the variable of academic degree, in
favor of the category of associate professor and above, and there were differences
attributable to the years of service variable in favor of higher years of service, as it was
found that there were no differences for the interaction of the two variables of academic
degree and years of service. In light of the study results, the researcher presented a set
of recommendations, the most important of which involved training male and female
faculty members in soft skills needed for leadership, enhancing women's participation
in leadership positions to make use of their energies, abilities and soft skills, and
promoting criteria for selecting and appointing academic leaders in light of soft skills.
Keywords: Soft Skills - Female Faculty Members - Palestinian Universities
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Challenges Facing Palestinian Women in Assuming Leadership
Positions in Higher Education Institutions
Abstract:

Mr. Reda A. Radwan
Ministry of Education

The study aimed to reveal the challenges facing Palestinian women in assuming
leadership positions in higher education institutions. The study used the descriptive
analytical approach, and the study sample consisted of (101) women affiliated with
higher education institutions in the governorates of Gaza, who were chosen using a
simple random sampling method. The study tool was a questionnaire which was
distributed to the study participants. The results revealed that all areas of challenges
facing Palestinian women in assuming leadership positions in higher education
institutions had a medium degree with a relative weight (64.76%), and that the field of
scientific and professional challenges ranked first, with a relative weight (70.06%), and
in the second rank came family challenges, with a relative weight (69.7%). Material
challenges ranked third, with a relative weight (69.1%), then organizational challenges
with a relative weight (66.0%), and finally personal challenges with a relative weight
(49.2%). The results showed that there were no statistically significant differences
between the averages of the estimates of the study sample about the challenges that
Palestinian women face in assuming leadership positions in higher education
institutions due to the variables of academic qualification, years of service, and faculty.
The study presented a number of recommendations and proposals, most notably are the
need for higher education institutions to provide an organizational environment which
is supportive for women to assume leadership positions, the importance of providing
more powers and opportunities for women in decision-making, and working to
empower women scientifically and professionally. The study also recommends
developing a training program to develop women's capabilities based on upgrading their
abilities and skills, in addition to paying attention to facilitating procedures for the
participation of women in scientific conferences, seminars or training courses.
Keywords: Challenges - Palestinian Women - Leadership Positions - Higher Education
Institutions
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Psychological and Social Challenges Facing Female
Administrative Staff in Higher Education Institutions and How to
Deal With Them
Mohamed Aatef ALukor , Easa Mohamed ALmohtaseb
Ministry of Education- Al Aqsa University

Abstract:
The study aimed to identify the challenges related to childcare, husband care, household
responsibilities and social duties that women holding administrative positions face at
Al-Aqsa University. The study seeks to reveal statistically significant differences in the
challenges confronting administrative women at Al-Aqsa University due to the study
variables. The researcher used the descriptive and analytical approach, and the study
sample consisted of (40) female administrators at Al-Aqsa University. The results of
the study showed that the percentage of challenges facing women with administrative
ranks reached (79.5%), which is a high level, and that the percentage of challenges
relating to childcare is (80.8%), which is a high level, while the challenges relating to
caring for the husband is (78.8%), which is a high level, and that the percentage of
administrative challenges facing women relating to household responsibilities is
(78.7%), which is a high level. In addition, the percentage of challenges related to social
duties is (76.7%), which is a high level, and that the percentage of challenges related to
administrative matters amounted to (81.5%), which is a high level. There are no
statistically significant differences in the challenges facing female administrative staff
at Al-Aqsa University due to the variable of educational qualification.
Keywords: Psychological Challenges - Social Challenges – Female Administrative
Staff
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Change Practices Among Leadership of Higher Education
Institutions to Improve Performance of Palestinian Women
Mr. Rafat Al Awadi and Ms. Dima Abou Latifa
Gaza University - Al-Istiqlal University

Abstract:
This study aimed to highlight the practices of change among the leaders of higher
education institutions to improve the performance of Palestinian women. The study
adopted the descriptive analytical approach. The study sample included (94) women,
who were selected using a simple random method during the first semester of the
academic year 2019/2020, and the questionnaire was used to collect data. The results
found that the overall score of the averages of change practices among the leaders of
higher education institutions aimed to improve the performance of Palestinian women
from the women’s pint of view was high, with a relative weight (82.8%) on all items
and fields of the distributed questionnaire, which are arranged in a descending order
(developing good human relations, achieving effective communication, building work
teams, achieving the principle of partnership in change, and motivation towards
achieving change goals). The results showed that there were no statistically significant
differences in the practice of change among the leaders of higher education institutions
to improve the performance of women due to the variables (job rank, academic
qualification, and years of experience). The study presented a number of
recommendations and proposals, the most prominent of which involve holding periodic
programs to develop the leadership skills of higher education institutions in areas of
change, developing training programs for women based on updating their roles in the
field of making change, supporting and stimulating the participation of women in the
process of change, and facilitating all necessary communication channels with the
necessity of granting them powers in their work and giving women all opportunities.
Keywords: Change Practices - Institutions of Higher Education - Palestinian Women

Women and Higher Education Conference |

26

Role of Palestinian Universities in the Southern Governorates in
Developing Women’s Leadership Skills
Ms. Wafa’a Jargoun, Mr. Nabil Mesmeh
Ministry of education

Abstract:
This study aimed to identify the degree of the contribution of Palestinian universities in
the southern governorates to the development of women’s leadership skills, and to
present proposals to enhance the role of Palestinian universities in the southern
governorates in promoting women’s leadership skills. The study found that the degree
of participation of universities in Gaza governorates in developing women’s leadership
skills had a relative weight of (80.544%), which is a large degree of agreement by the
study participants. In light of these result, the study made several recommendations, the
most important of which are the following: to emphasize the importance of the attractive
personality in dealing with others and to encourage students to accept differences of
opinion with an open mind, and to urge students to participate in TV and radio
programs.
Keywords: Palestinian Universities - Southern Governorates - Leadership skills
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Role of Projects in Enhancing Awareness of Women's Issues to
Achieve Equality and the Factors for Their Success: A Case
Study of an International Project at the Islamic University of
Gaza
Eng. Amani A. Al Maqadma
Islamic University of Gaza

Abstract:
This study aimed to determine the extent to which international projects contribute to
enhancing awareness of women’s issues to achieve equality through academic programs
and scientific research, building institutional and community capacities, and awarenessraising activities. The study also sought to identify the most important factors that
contribute to their success, and then identifying the most important proposals for the
development of international project activities in this field. Based on the nature and
purpose of this study, the case study approach was used through inductive research for
the project titled “Strengthening the capacities of higher education institutions in the
field of gender to achieve equality” as the first initiative that resulted in the
establishment of a Center for Women Studies, which was implemented in the Islamic
University of Gaza with funding from the Austrian Agency for Cooperation (ADC).
Information was collected through the use of two focus groups with the participation of
15 people and 5 semi-structured interviews with participants drawn from the study
population, who include employees from higher education institutions, civil society,
and male and female students of the Islamic University, in addition to analyzing project
documents comprising reports and research outputs. The results showed that there is
clear importance of addressing women’s issues and equality in Palestinian society
through academic institutions to contribute to solving the problems that women face in
society through education, study, and in-depth research to find out the imbalance that
made the difference between the reality of practices in the Palestinian society with
regard to women's issues and their matters and the rights granted to them by Sharia law.
Also, the success factors of the project were multiple and linked to the diversity of the
project's activities, its management methodology, and how these activities were
implemented, as they were connected to the concepts and rules stipulated by Sharia law.
In addition, the study showed that the launch of this project at the Islamic University
has had a positive impact and was one of the reasons that contributed to the
community’s interest and participation in activities.
Keywords: International Projects - Women’s Issues – Gender equality - Higher
Education- Project management
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The Outputs of Theses in the Faculty of Sharia and Law and How
They Address Women's Issues
Prof. Maher A. El Sousi
Islamic University of Gaza

Abstract:
This research aims to identify the extent of specialized knowledge provided by the
scientific theses submitted by postgraduate students at the Faculty of Sharia and Law at
the Islamic University of Gaza, especially knowledge related to Palestinian women's
issues. When counting the master's theses submitted to the faculty, it became clear to
the researcher that 16% of these theses dealt specifically with women's issues, and that
the rest of the other theses dealt with gender-related issues together, which indicates the
amount of knowledge presented to women in these theses. This research paper
examined details about what is dealt with in these theses.
Keywords: Outputs of Theses – Women’s Issues - Postgraduate Studies
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Autonomy and Integration: Debates in Women’s and Gender
Studies
Dr. Brigitte M. Holzner
Graz University

Abstract:
This presentation will discuss the arguments of the proper place of women’s and gender
studies in academia. What are the benefits of an autonomous space in university and
what are the shortcomings and pitfalls? How does the integration of women’s/gender
studies look like in certain disciplines? The presentation will raise some issues at the
personal, societal and organizational levels.
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Representation of Female Poets in English Poetry Textbooks at
Two Gaza Universities
Dr. Refaat R. Alareer - Mr. Khalid N. Dader
Islamic University of Gaza

Abstract:
Gender has rightfully become at the heart of every discipline. Thanks to gender studies,
we have started to see women’s contributions everywhere. But that, unfortunately, does
not mean women are fairly and equally represented in all aspects of the society,
particularly in university textbooks. In university literature courses, it seems that
women are largely underrepresented or, worse, misrepresented. This study examines
the representation of female poets in poetry textbooks in two Gaza universities. The
selected textbooks have been analyzed statistically. The first book includes 27 poets; 25
of them are males, at 92.6%, and two are females at 7.4%, while the second book
includes 34 poets; all of them are males, comprising 100%. Further, two poems were
selected to critically analyze the issue of women in the texts themselves. The paper
concludes that Gaza university textbooks of poetry include a lot fewer female poets than
we have in real life and that usually poems selected exclude and/or misrepresent women
as inferior to men. The researchers recommend gender balance and gender fairness by
including more women authors in local university textbooks and highlighting women’s
issues by including texts that treat women fairly.
Keywords: Gender - Higher Education - English Poetry Textbooks
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Role of University Student Activities in Promoting Women’s
Rights Concepts Among Students of the Faculty of Education at
Al-Aqsa University
Dr. Muneer M. Redwan - Dr. Ahmed hassan al-louh
- Wafaa abo Jalalah
Ministry of Education / UNRWA / Atfaluna Foundation for the Deaf

Abstract:

The study aims to identify the role of university student activities in promoting women's
rights concepts among students of the Faculty of Education at Al-Aqsa University. The
study adopted the descriptive analytical approach, and used a questionnaire consisting
of (40) items, which included six areas of women’s rights: health, education, social,
political, civil, and family. The study sample included (226) male and female students
from the Faculty of Education at Al-Aqsa University, and they were chosen using a
stratified random sampling method. The most important results of the study are the
following: the role of university student activities in promoting concepts of women’s
rights among students of the Faculty of Education at Al-Aqsa University reached a
significant degree, at a mean average of (3.64), and a percentage of (72.8). There are
statistically significant differences between the averages of the individual estimates of
the sample members for the role of university student activities in promoting concepts
of women's rights among students of the Faculty of Education which are attributed to
the gender variable, in favour of female students, and there are no statistically
significant differences between the averages of the sample members’ estimates due to
the variables of academic year and academic specialization. Among the most important
recommendations of the study are the need to include an independent university course
dealing with human rights in general, and women’s rights in particular, and to support
this course with the contents necessary to build a comprehensive knowledge of these
rights. The study also recommends directing those in charge of university student
activities to include activities that develop concepts of women’s rights among students
and enhance their practice of these rights.
Keywords: Student Activities - Concepts of Women’s Rights
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Female Palestinian Academics’ Use of Social Media Networks and
Applications to Enhance Their Awareness of Women’s Issues
Mr. Falah Al Safady

University College of Applied Sciences - Gaza

Abstract:
This study aims at identifying the extent to which female Palestinian academics use
social networks and applications to enhance their awareness of women’s issues, and
determining the motives for this use and the gratifications achieved by it. The study also
addresses the extent of their confidence in the topics presented by these networks, and
the most important problems they face when using them. The study adopted the
descriptive approach, as the researcher used the survey method, through which the
method of surveying media audience was employed. The researcher also used a
questionnaire tool to collect the study data, by distributing it electronically to a simple
random sample of (21) female academics working at the University College of Applied
Sciences in Gaza during the period from 27-12-2019 to 15-01-2020. The study reached
several results, the most important of which are the following: the issue of “women’s
access to employment opportunities" ranked at the top of women’s issues that concerned
the study sample by (57.1%), and that they are keen to follow this issue and further
discuss it through social networks and applications. This issue was followed by
“domestic violence against women” and "the occupation’s violations against women”
by (47.6%) for each, and then by “honor killings”. The study also shows that the
respondents use social media networks and applications to promote their awareness of
women’s issues to a high degree, at a rate of (23.8%), while (52.4%) of the respondents
stated that they use them to enhance their awareness at a “medium” degree, and (23.8%)
of the respondents said that they use them to promote their awareness of women's issues
at a “low” degree. The findings show that among the most important aspects of the
impact of social networks and applications on the awareness of women’s issues was
"learning more about women’s issues”, which occupied the first rank, followed by
"identifying activities and events related to women", "identifying the living conditions
of women", “access to studies on women”, and finally "demystifying some women’s
issues".
Keywords: Women’s Issues - Social Networks - Social Media - New Media - Female
Academics
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